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West Plainfield Fire Protection District
24901 County Road 95, Davis, California 95616 (530)756-0212
BOARD OF COMMISSIONERS MEETING
March 20, 2018 at 7:00 PM
To be held at West Plainfield Fire Department
24901 County Road 95, Davis, CA 95616

Call the meeting to order
Review and Discussion of Bills
a. Approve Payment of Bills (Page 1)
Public comment
Lillard Hall
a. Lillard Hall Business
b. Lillard Hall Report (Page 2)
c. Lillard Hall Committee Report (Hjerpe, Guarino)
i.  Financial Analysis Report
ii.  Landscaping / Fencing
iii.  Lillard Hall Painting
iv.  BBQ pit bricks behind Lillard hall
5. Financials
a. Deposits (Page 3)
b. Financial Reports (Page 4-7)
6. New Business
a. Discussion/Action - B230 Build
b. Discussion/Action — 4 way stop at County Roads 31 and 96
Old Business
Chiefs Report
Assistant Chiefs Report
. Volunteer Activities Report
. Committee Reports
a. Standing Committees
i.  Benefits Committee Report (Hjerpe, Guarino)
ii.  Budget Committee Report (Yeager, Hjerpe)
iii.  Personnel Committee Report (Hjerpe, Guarino)
o Discussion/Action — Adopt Revised Section 730 — Engincer (Page 8-10)
e Discussion/Action — Adopt Revised Section 740 — Lieutenant (Page 11-13)
e Discussion/Action — Adopt Section 750 — Fire Captain (Page 14-16)
e Discussion/Action — Adopt Section 765 — Battalion Chief — Volunteer
(Page 17-19)
iv.  Extended Coverage / Resident Firefighter Program Committee (Beoshanz, Yeager)
b. Ad Hoc Committees
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i. Policy Review Committee (Beoshanz, Guarino)
ii. Animal Rescue Training Committee (McMullen, Hjerpe)
iii. Monument Committee (Beoshanz, Yeager)

12. Bureau of Indian Health Service (BIHS) Liaison Report
13. Training Liaison Report
14. Fire Prevention Liaison Report
15. Major Equipment Repair Liaison Report
16. Minutes
a. Approval of February 20, 2018 Board Meeting Minutes (Page 20-26)
17. Clerk’s Report
a. Discussion/Action — Personnel Evaluation— Sharon Grafton — Closed Session if requested
18. Open Forum
19. Calendar
a. The next regular scheduled Board meeting will be April 17, 2018 at 7:00 pm unless another date
is agreed upon. :

Posted 3/ /18 @ by




West Plainfield Fire Protection District

24901 Road 95, Davis, California 95616  (530) 756-0212

March 20, 2018

Auditor-Controller
625 Court Street
Woodland, CA 95695

This letter is to inform you that the West Plainfield Fire Protection District's Board of
Commissioners has approved for payment the bills listed below:

ATT _ $ 7402
Cascade - 952.38
Edwards ' . 78.63
EverBank 180.03
Jonhson 845.98
PG&E : 699.81
Scott's PPE : : . 44.79
US Bank : B 881.44
Waste Management _ 394.38

Total o $ 414146

* Not included in total




March 20, 2018

Lillard Hall Report

Deposit Income:

Total:

Deposit:

Total:

Expenses:

Total:

Balance:

Jo Yeager

$600.00
$350.00
$600.00

$1,550.00
$500.00
$500.00

$1,000.00

$75.00
$246.00
$110.00
$169.78
$500.00

$1,100.78

$15,797.07

Solorzano Mora party

Dog group
Hemnandez party

Solorzano Mora party
Pizano party

Eva Cardosa Cabrera Hall cleaning

Waste removal

PG&E bill .

Waste Management Woodland - Hall (garbage dumpster)
Solorzano Mora — party refund




DEPOSITS — March 20, 2017

Total o 6 deposit totaling $3,695.42

YCPARMIA — Reimbursement Temporary Disability $1,110.66
YCPARMIA — Reimbursement Temporary Disability $1,110.66
YCPARMIA — Reimbursement Temporary Disability $1,031.33
US Bank — WSCA Contract payment - $86.54

Lillard Hall — Reimbursement Waste Management $246.00

Lillard Hall — Reimbursement PG&E $110.23
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WEST PLAINFIELD FIRE PROTECTION DISTRICT
Operations and Procedures Manual

DIVISION 700 EFFECTIVE DATE
Rank / Job Descriptions 03/20/2006

Section 730 REVISION DATE
Fire Engineer DRAFT 03/16/18

730.01 DEFINITION AND QUALIFICATIONS
This is a Member who:

- Has been promoted to the rank of Fire Engineer;

- Meets and continues to meet Firefighter qualifications;

- Has successfully performed those skills outlined in the "WPFD Trainee | Probationary FF Sign-Off
Check Sheet" (Appendix 710.04b);

- Has agreed, by his or her signature, to the terms outlined in the Memorandum of Understanding -
Volunteer Firefighter (Appendix 710.01);

- Is in good mental and physical health;

- Conducts him/herself in a socially acceptable, cooperative manner;

- Is able to receive, comprehend, and carry out directions;

- Performs all assigned duties competently and professionally;

- Has and maintains a valid California firefighter's restricted driver's license (at a minimum);

- Maintains current certifications and training as required by law for firefighters, including, but not
limited to, advanced first aid and CPR/AED, hazardous materials training and refreshers, SIDS

awareness training and refreshers, and blood-borne and airborne pathogens training and
refreshers (EMT certification required for career staff); am

- Has (1) attended 100% of the regular Monday night drills and mandatory trainings and/or attained
100% of the knowledge presented at all regular Monday night and/or mandatory trainings, and (2)
successfully demonstrated the skills practiced at all regular Monday night drills and mandatory
trainings. Special consideration may be given to Members whose circumstances preclude their
attendance at regular Monday night drills upon approval of the Fire Chief, who shall first consult
with the Training Officer.

730.01 CHARACTERISTICS AND DUTIES

The Fire Engineer is fully qualified to operate any apparatus, vehicle and/or equipment, in addition to
performing all normal emergency response duties and to perform basic maintenance and trouble-
shooting.

The Fire Engineer:

- Drives fire apparatus to the scene of an emergency, positions apparatus, and places apparatus in
operation as directed.

- Operates engines by laying hose, positioning water monitors, and monitoring hydraulic
conditions, directs engine hook-up and sets up and adjusts controls to ensure proper water flow,

- Operates rescue and other specialized apparatus as may be required.

- Operates various auxiliary equipment such as lights and power during night-time emergency
response.

- Sets up ladders, uses hand and power tools to obtain entry to buildings, frees trapped accident
victims, shuts off utilities, and provides ventilation.

- Participates in clean-up, salvage and overhaul operations; cleans, services and ensures

Page 1 of 3




WEST PLAINFIELD FIRE PROTECTION DISTRICT
Operations and Procedures Manual

DIVISION 700 EFFECTIVE DATE
Rank [/ Job Descriptions 03/20/2006

Section 730 REVISION DATE
Fire Engineer DRAFT 03/16/18

operational readiness of fire vehicles, apparatus, hoses and equipment; and assists with the
maintenance of station and facilities.

Performs basic trouble-shooting and provides minor repairs to apparatus and equipment.
Participates in various staff support assignments including but not limited to: fire prevention,
inspection of commercial and residential property, training and skills improvement; maintenance
of inventory records; scheduled inspections of department equipment and apparatus; and fire
investigations.

Assists in the instruction and/or supervision of FF Trainees and/or Probationary Firefighters, as
assigned.

Works with the community in a variety of educational, public relations and service programs.
Consistently demonstrates the highest level of customer service during emergency and routine
situations.

Performs all duties and responsibilities in a safe and responsible manner.

The Fire Engineer shall possess knowledge of:

730.03

Principles and practices of fire suppression, rescue, hazardous materials response and fire
prevention.

Principles and practices of emergency medical care at the basic life support level.

Geographical layout of the area, location of various fires suppression utilities, and types of
building construction in the community.

Ability to drive large apparatus in a safe manner, including responding to emergency scenes in a
reasonable response time.

Knowledge of hydraulics, fire streams, fixed water systems, and fixed fire protection systems.
Knowledge of mechanical principles including basic apparatus maintenance, pump maintenance,
pumping operations, and the equipment use and operations.

Ability to utilize apparatus efficiently during pumping operations, maintain constant water supply
and solving operational problems as they occur.

EDUCATION

The Fire Engineer:

Is expected to have successfully completed the following California State Fire Training (or
equivalent) classes:

o Driver/Operator 1A (NOTE: this class may be waived by the Fire Chief)

o Driver/Operator 1B
Is expected to continue his or her education in IFSTA Essentials, as well as to seek additional
information in areas he or she is not comfortable with;
Is encouraged to seek additional training through the Training Officer, whom may assign the Fire
Engineer a training mentor, or whom may detail a specific continuing education program to help
develop additional skills;
Is encouraged to take advantage of training outside the Department. The Member may be eligible
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DIVISION 700 EFFECTIVE DATE
Rank / Job Descriptions 03/20/2006

Section 730 REVISION DATE
Fire Engineer DRAFT 03/16/18

for reimbursement of cost for such training. NOTE: Any Member seeking reimbursement of cost
for outside training must get permission PRIOR TO ATTENDING the training and must provide
proof of successful completion of the training; without prior approval from the Chief,
reimbursement will be denied.

730.04 EVALUATION

At six (6) months from the date the Member achieved Fire Engineer status, the Member is expected to
meet with his or her assigned Captain and the Assistant Chiefs for a job performance review. Thereafter,
the Member is expected to meet with his or her assigned Captain and Assistant Chiefs for an annual job
performance review.
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Rank / Job Descriptions 05/10/2012

Section 740 REVISION DATE
Fire Lieutenant DRAFT 03/16/18

740.01 DEFINITION AND QUALIFICATIONS
Fire Lieutenant may be a career or a volunteer position. This is a Member who:

- Has been promoted to the rank of Fire Lieutenant;

- Has a minimum of three (3) continuous years in the fire service as a member of an organized fire
department or fire agency;

- Meets and continues to meet Fire Engineer qualifications;

- Is in good mental and physical health;

- Conducts him/herself in a socially acceptable, cooperative manner;

- s able to receive, comprehend, and carry out directions;

- Performs all assigned duties competently and professionally;

- Has and maintains a valid California firefighter's restricted driver's license (at a minimum);

- Maintains current certifications and training as required by law for firefighters, including, but not
limited to, advanced first aid and CPR/AED, hazardous materials training and refreshers, SIDS
awareness training and refreshers, and blood-borne and airborne pathogens training and
refreshers (EMT certification required for career staff); and

- Has (1) attended 100% of the regular Monday night drills and mandatory trainings and/or attained
100% of the knowledge presented at all regular Monday night and/or mandatory trainings, and (2)
successfully demonstrated the skills practiced at all regular Monday night drills and mandatory
trainings. Special consideration may be given to Members whose circumstances preclude their
attendance at regular Monday night drills upon approval of the Fire Chief, who shall first consult
with the Training Officer.

740.02 CHARACTERISTICS AND DUTIES

The Fire Lieutenant must show ability to lead, be able to instruct other Members, be considered highly
competent, and respond to requests for service, both in and out of District. If necessary, the Fire
Lieutenant shall fill the position of Incident Commander, until relieved of such responsibility.

The Fire Lieutenant shall have knowledge of:

- Modern firefighting and rescue principals, practices, techniques and procedures, especially as
they relate to the District's target hazards.

- Command and control principals.

- Proper operation and maintenance of the various types of fire apparatus and fire, medical and
rescue equipment.

- Operating policies and procedures of the West Plainfield Fire Department. Applicable fire safety
inspections.

- Building construction for fire protection.
- Basic budget development and administration.
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DIVISION 700 EFFECTIVE DATE
Rank / Job Descriptions 05/10/2012

Section 740 REVISION DATE
Fire Lieutenant DRAFT 03/16/18

The Fire Lieutenant shall have the following skills:

- Leadership.

- Command and control.
- Supervisory.

- Critical thinking.

- Report development.

- Computer use.

The Fire Lieutenant shall have the ability to:

- Properly operate, deploy and/or maintain fire apparatus, equipment, tools, devices, and facilities.

- Act calmly and quickly in emergency situations, effectively directing firefighting and other
emergency operations until relieved by a superior officer.

- Work cooperatively with others.

- Effectively interpret, implement and enforce departmental rules, regulations and policies, as well
as other pertinent regulations and policies.

- Communicate clearly and concisely, both orally in writing, prepare and deliver complete and
accurate reporis.

- Lead and motivate individuals and groups toward successful accomplishment of assigned
projects, while maintaining cooperative relationships with superiors, peers, subordinates and,
most importantly, district residents and businesses. Assist in budget preparation and
administration.

- Assist in the instruction and/or supervision of Members, as assigned.

- Work with the community in a variety of educational, public information and service programs.

- Consistently demonstrate the highest level of customer service during emergency and routine
situations.

- Perform all duties and responsibilities in a safe and responsible manner.

740.03 EDUCATION
The Fire Lieutenant:

- Is expected to have successfully completed the following California State Fire Training (or
equivalent) classes:
- Volunteer Firefighter
- Driver/Operator 1A (NOTE: this class may be waived by the Fire Chief)
Driver/Operator 1B
- Command 1A OR equivalent experience
- Shall continue his or her education in command-level classes;

- Shall seek additional training through the Training Officer, who may assign the Fire Lieutenant a
mentor, or who detail a specific training program to assist in development of additional skills;
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Fire Lieutenant

- Is encouraged to obtain and maintain certification as an EMT;

- Is encouraged to take advantage of training outside the Department. The Member may be eligible
for reimbursement of cost for such training. NOTE: Any Member seeking reimbursement of cost
for outside training must get permission PRIOR TO ATTENDING the training and must provide
proof of successful completion of the training; without prior approval from the Chief,
reimbursement will be denied.

740.04 EVALUATION

At six (6) months after the date the Member is appointed to the rank of Fire Lieutenant, the Member shall
meet with the Assistant Chiefs and supervisory personnel, as appropriate, for a job performance review.

Thereafter, the Member shall meet with the Assistant Chiefs and supervisory personnel, as appropriate,

for an annual performance review.
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DIVISION 700 EFFECTIVE DATE
RANK/ JOB DESCRIPTION DRAFT 03/16/18

Section 750 REVISION DATE
Fire Captain NONE

750.01 DEFINITIONS AND QUALIFICATIONS
Fire Captain may be a career or a volunteer position. This is a Member who:

- Has been promoted to the rank of Fire Captain;

- Has a minimum of three (3) continuous years in the fire service as a member of an organized fire
department or fire agency;

- Meets and continues to meet Fire Lieutenant qualifications;

- Isin good mental and physical health;

- Conducts him/herself in a socially acceptable, cooperative manner;

- Is able to receive, comprehend, and carry out directions;

- Performs all assigned duties competently and professionally;

- Has and maintains a valid California firefighter's restricted driver's license (at a mlmmum)

- Maintains current certifications and training as required by law for firefighters, including, but not
limited to, advanced first aid and CPR/AED, hazardous materials training and refreshers, SIDS
awareness training and refreshers, and blood-barne and airborne pathogens training and
refreshers (EMT certification required for career staff); and

- Has (1) attended 100% of the regular Monday night drills and mandatory trainings and/or attained
100% of the knowledge presented at all regular Monday night and/or mandatory trainings, and (2)
successfully demonstrated the skills practiced at all regular Monday night drills and mandatory
trainings. Special consideration may be given to Members whose circumstances preclude their
attendance at regular Monday night drills upon approval of the Fire Chief, who shall first consult
with the Training Officer.

750.02 CHARACTERISTICS AND DUTIES

This position would be filled by personnel recognized to have an exceptional knowledge of modern
techniques, methods and approaches to all emergency responder situations. This person will have
exhibited a willingness to accept responsibility for discharging the duties outlined below in a responsive,
mature, and cooperative manner. As such, this person would be looked to by personnel to solve
problems.

The Fire Captain will be responsible for fire department operations in cooperation with the Chief and the
Assistant Chiefs; will be responsible for planning and supervising subordinate personnel engaged in
training, station and equipment maintenance, fire prevention, and personnel safety; and will direct
medical, accident, and fire-fighting activities until relieved by a superior officer.

This is a member who has knowledge of:

- Modern fire suppression, fire prevention, and fire service administration principles, methods,
practices, and techniques;

- Sound principles and practices of personnel deployment, supervision, and training;

- Fire apparatus, equipment, tools, devices and facilities and their proper utilization,
maintenance, and methods of deployment; and

- Equipment procurement and maintenance.
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DIVISION 700 EFFECTIVE DATE
RANK /JOB DESCRIPTION DRAFT 03/16/18

Section 750 REVISION DATE
Fire Captain NONE

This member has the ability to:

- Make sound decisions and direct operations at the scene of an alarm in the absence of a
superior officer;

- Communicate clearly and concisely, both orally and in writing;

- Establish and maintain cooperative working relationships with superiors, peers, subordinates,
district residents cooperating agencies and businesses; and

- Effectively interpret, implement, and enforce provisions of federal and state laws, county and
departmental rules, regulations and policies, and all other pertinent regulations and policies.

The Fire Captain will:

- Be responsible for and direct all emergency scenes, until relieved by a superior officer;

- Assign subordinate personnel and equipment on-scene, including, but not limited to,
placement of equipment for safe, efficient operations, supervision of hose lays, water
direction, ladder placement, building ventilation, and salvage, overhaul, and cleanup
operations;

- Direct and assist in fire-fighting and life-saving procedures;

- Be responsible for assigned personnel, apparatus, and equipment.

- Ensure the readiness of the apparatus, as assigned.

- Ensure all equipment is returned to its proper place and serviced after all operations,
including ancillary equipment such as resuscitators, SCBA, efc;

- In cooperation with other officers, plan and conduct personnel training;

- Actively participate in maintaining the manual of standard operating procedures;

- Instill and insure an attitude of safety consciousness;

- Maintain all proper response records and reports are completed within timelines specified by
the Fire Chief; and

- Participate in fire prevention inspections and response planning.

750.03 TRAINING REQUIREMENTS / CERTIFICATIONS

A volunteer Fire Captain shall be encouraged to be a certified EMT; the career Fire Captain shall be a
certified EMT. All Fire Captains shall be certified in hazardous materials response to the first responder

operations level.
The Fire Captain shall be proficient and knowledgeable in:

- Multi-discipline command;

- Fire cause and determination;

- Prevention;

- Hazardous materials response;

- Wildland firefighting techniques;

- Departmental response protocols; and

- Applicable federal, state, county, and departmental laws, standards, and regulations.

The Fire Captain is encouraged to continue to expand their knowledge in the areas of fire ground
operations, instruction, and public education.
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Section 750 REVISION DATE
Fire Captain NONE

750.04 EVALUATION

Annually, the Fire Captain will be evaluated by the Assistant Chiefs for proficiency in the above-described
characteristics, duties, and training / certification requirements. Lack of proficiency or required training /
certifications may result in disciplinary action.
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Operations and Procedures Manual

DIVISION 700 EFFECTIVE DATE

RANK /JOB DESCRIPTIONS DRAFT 03/16/18
Section 765 : REVISION DATE
Fire Battalion Chief - Volunteer NONE
765.01 DEFINITIONS AND QUALIFICATIONS

Fire Battalion Chief — Volunteer shall be a volunteer position. This is a Member who:

765.02

Has been promoted to the rank of Fire Battalion Chief - Volunteer;

Has a minimum of five (5) continuous years in the fire service as a member of an organized
fire department or fire agency;

Meets / continues to meet Fire Captain qualifications;

Is in good mental and physical health;

Conducts him/herself in a socially acceptable, cooperative manner;

Is able to receive, comprehend, and carry out directions;

Performs all assigned duties competently and professionally;

Has and maintains a valid California firefighter's restricted driver's license (at a minimum);
Maintains current certifications and training as required by law for firefighters, including, but
not limited to, advanced first aid and CPR/AED, hazardous materials training and refreshers,
SIDS awareness training and refreshers, and blood-borne and airborne pathogens training
and refreshers (EMT certification required for career staff); and

Has (1) attended 100% of the regular Monday night drills and mandatory trainings and/or
attained 100% of the knowledge presented at all regular Monday night and/or mandatory
trainings, and (2) successfully demonstrated the skills practiced at all regular Monday night
drills and mandatory trainings. Special consideration may be given to Members whose
circumstances preclude their attendance at regular Monday night drills upon approval of the
Fire Chief, who shall first consult with the Training Officer.

TYPICAL TASKS

The Fire Battalion Chief may not perform all these tasks and/or may perform similar related tasks not
listed here, as assigned:

Ensures that proper firefighting, prevention and equipment maintenance techniques are
adhered to.

Conducts / manages inspections, including, but not limited to, equipment, pre-fire planning,
and fire origin investigations, as necessary.

Maintains clear, timely, and accurate communications between members so that fire
protection and support activities are coordinated and fire control objectives achieved.
Identifies ways to improve and streamline fire suppression, company inspection, training,
equipment maintenance, tactics and programs including the cost and benefit of possible
improvements.

Identifies and assesses problems impacting the effectiveness of fire service delivery and
takes corrective action in consultation with the Fire Chief and Assistant Fire Chiefs.
Plans, directs, manages and coordinates the work of volunteer members as appropriate.
Projects a positive image to individuals and groups as a professional, competent and
responsive manager. Communicates effectively and openly with different individuals and
groups.
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Fire Battalion Chief - Volunteer NONE

- Keeps abreast of fire suppression and prevention prablems and hazards within the District
and exercises initiative in finding workable solutions to these problems.

765.03 MINIMUM KNOWLEDGE, ABILITIES AND SKILLS
The Fire Battalion Chief — Volunteer shall have:
Knowledge of:

- Problems, issues, philosophies, principles and tactics associated with firefighting, fire
prevention, inspection and equipment maintenance;

- Modern management, planning, organization, motivation, budgeting and communication
techniques;

- Disfrict policies and regulations;

- Relevant laws, ordinances, codes and court decisions that affect fire protection;

- District geography;

- Maijor fire hazards; and

- Water supply systems.

Ability to:

- Manage the technical aspects of various fire suppression, prevention and training activities;
and
- Quickly analyze emergency situations and direct the proper course of action.

Skill in:

- Performance evaluation and employee development;

- Written and oral communications;

- Interpersonal relations; and

- Fire protection operations and administrative / management systems.

765.04 LICENSES AND CERTIFICATES

Have and maintain:

- Possession of a valid California Driver's License with firefighter endorsement (within one
month of appointment); and
- First Aid / CPR for the Professional Rescuer.

The Fire Battalion Chief — Volunteer — is encouraged to have and maintain certification as an EMT.
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Section 765 REVISION DATE
Fire Battalion Chief - Volunteer NONE

765.05 TRAINING / EDUCATION AND EXPERIENCE

In addition to four (4) years of fire suppression experience, including two (2) years’ experience at the rank
of Fire Captain, or higher, and have any of (1) an Associate of Arts Degree, (2) a Bachelor of Arts
Degree, or (3) Fire Officer Certification.

750.04 EVALUATION

Annually, the Fire Battalion Chief — Volunteer will be evaluated by the Assistant Chiefs for proficiency in
the above-described characteristics, duties, and training / certification requirements. Lack of proficiency or
required training / certifications may result in disciplinary action.
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West Plainfield Fire Protection District
24901 Road 95, Davis, California 95616 « (530) 766-0212

Minutes — February 20, 2018
West Plainfield Fire Protection District Board of Commissioners

1. CALL TO ORDER
The meeting was called to order at 7:13 pm by President McMullen. Present were:

Commissioners: Beoshanz, McMullen, Yeager, Hjerpe and Guarino

Staff: Assistant Chief Bill Heins, Chief Cherie Rita, Volunteer Fire Department
President Patrick Fish and Clerk Sharon Grafton

Guests: Dr. Michael Payne and Jo Yeager, Hall Manager.

Since Dr. Michael Payne is present to discuss the Animal Rescue Training, it was agreed to
take this item out of order. ,

11. COMMITTEE REPORTS
b. Ad Hoc Committee
ii. Animal Rescue Training Committee

Motion by: Commissioner Guarino
2"d:  Commissioner Yeager

To take this Committee Report out of order.
Passed: Unanimously

President McMullen gave an overview of the Committee’s work from the past
several months. The members of the Committee are James McMullen,
Charles Hjerpe, Dr. Michael Payne as the technical advisor, Chief Rita and
Assistant Chief Heins as staff.

Chief Rita explained that this training program is a new program that was
created for large animal rescues in cases of fires and other disasters. There
are 3 sections to the program. 1) classroom portion, 2) technical portion and
3) hands on portion.

The focus is on moving animals in an emergency such as fire vs. getting them
out of a ravine or other life-threatening situation. It is a Fire Operations Animal
Rescue.

The first class is scheduled for June 2" for only the West Plainfield Fire
Department and hopefully will be rolled out to the county in the future.

Assistant Chief Heins stated that sometimes fires move so fast that animals

can’t be moved and the Firefighter is ill equipped on how to handle large
animals. This program will help them in working with animals.

10f7




Dr. Payne is a large animal veterinarian and currently works as a volunteer
firefighter in the Vacaville Fire Protection District. He stated that the training
had been well thought out and it will help firefighters to not be the victim of an
animal that is in panic or in pain.

Motion by: Commissioner Guarino
2™:  Commissioner Yeager

To épprove moving forward as presented.

Passed: Unanimously

REVIEW DISCUSSION OF BILLS

a. Approve payment of bills as amended.

Motion by: Commissioner Yeager
2":  Commissioner Guarino

To approve the bills in the amount of $2,837.12.
Passed: Unanimously

PUBLIC COMMENT
None

LILLARD HALL
a. Lillard Hall Business
No new business
b. Lillard Hall Reports
No comments
(¢F Lillard hall Committee Report Ad Hoc
I Financial Analysis Report
Nothing to report
ii. Recommendation/Action: Salary for Hall Manager
There was discussion and recommendations from the Lillard Hall
Committee to have the Hall Manager paid $200 per month.
It was decided that the Hall Manager should be a management employee
of the District. It was also agreed that the Lillard Hall would reimburse the
district for the amount paid to the Hall Manager. Assistant Chief Heins
will work with Jo Yeager to get the appropriate paperwork and get her set
up in the system.

Motion by: Commissioner Guarino
2":  Commissioner Hjerpe

To have the Hall Manager be put on payroll as a management employee of
the Fire District at a monthly salary of $200.

Abstained: Commissioners Yeager & Beoshanz
Passed: with 3 votes
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iii. Recommendation/Action: Policy for signing checks
There was discussion regarding reasons for check signing for Lillard Hall.
There are 2 reasons, first to reimburse the Hall Manager and the other to
refund deposit money. It was agreed that any of the Commissioners
should be able to sign the checks that are needed.

Motion by: Commissioner Guarino
2":  Commissioner McMullen

To have refund checks signed by Commissioner Yeager and members of
the Lillard Hall Committee. If they are not available the President of the
Board would sign.

Motion Withdrawn

Motion amended by: Commissioner Guarino
2": Commissioner Hjerpe

To have checks requesting refund be signed by any member of the Board
unless they are related to the Hall Manager.

Abstained: Commissioner Yeager
Passed: with 4 votes

Motion by: Commissioner Guarino
2":  Commissioner Hjerpe

To replace original motion: Checks may be signed by any member of the
Board with the exception of those checks paid to the Hall Manager. Checks
paid to the Hall Manager many not be signed by any member related to the
Hall Manager.

Abstained: Commissioner Yeager
Passed: with 4 votes

V. Landscaping/Fencing
The volunteers were asked for input regarding the space between the
Hall and the Station and the southernmost end of the Hall. Patrick Fish,
President of the Volunteer Fire Department stated that it had been
discussed and the volunteers would like to see landscaping so they could
potentially have picnic tables. Patrick Fish was asked to take this back to
the Volunteers to see what type of partnership could be made to help pay
for the expense of the landscaping.

Lillard Hall Painting Committee Report

Nothing new to report. The Commissioners asked that this Committee be
dissolved and this item be moved under the Current Lillard Hall Committee report
as 4cv.
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5. FINANCIALS

a.

Deposits
2 Deposits totaling $1,814.66

Financial Reports
Chief Rita informed the Board that the Capital Asset Replacement account has

been corrected and now has the correct amount.

6. NEW BUSINESS

a.

Discussion/Action — B230 Build
Chief Rita asked the Boards permission to start gathering bids for chassis on the
B230 Build.

Motion by: Commissioner Guarino
27:  Commissioner Hjerpe

To give permission to begin getting the bids as requested.

Passed: Unanimously

Discussion/Action — One-time salary augmentation — AC Heins for 2017.
Commissioner Guarino recommended giving Assistant Chief Heins a one-time
salary augmentation of $1,000.

Motion by: Commissioner Guarino
2"9;  Commissioner Yeager

To approve a one-time salary augmentation of $1,000

Amended Motion by: Commissioner Beoshanz
20 Commissioner Yeager

To revise the one-time salary augmentation to $1,200

Passed: Unanimously

7. OLD BUSINESS

a.

Discussion/Action on Mill Stone Monument Update

Commissioner Beoshanz informed the Board that the Mill Stone had been put in
the wrong location. The current location will interfere with the electrical lines to
the sign if it is stabilized with posts in the ground.

Commissioners Yeager stated that the electrical line could be moved easily but
would require an electrician to disconnect and move.

Motion by: Commissioner Yeager
2":  Commissioner Guarino

To have staff and an electrician move the wiring.

Passed: Unanimously
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CHIEF’S REPORT

Chief Rita informed the Board of a few items.

The Pancake Breakfast will be held March 4" this year.
At the County Chiefs meeting, the Chiefs decided to move forward to meet with
the supervisions about getting a portion of the Safety Tax and the Cannabis Tax.

Have a new member joining us officially, Garret Beoshanz.

ASSISTANT CHIEF REPORT

Assistant Chief Heins informed the Board of a few items.

[ ]

There is a total of 3 new trainees currently. 2 just joined that live on Corcoran Hill
Road. Assistant Chief Heins stated he would invite them to the next Board
Meeting,

The injured staff member has been placed on an additional 3-month rehabilitation
but is doing light work. His doctor is very optimistic he will return to work

Working on several audits. Completed the audit for the County and the State
Controller audit is coming up in a couple of months.

Statistics and letters for funding requests have gone out.

Disneyland sent a thank you to members of the Fire Department (Firefighters)
inviting them to Disneyland by giving them one ticket for them and a guest.

Weed abatement need to be revamped but this year we will continue with what
we have done in the past. A suggested change will be brought back to the Board
for review and approval.

LAFCO Transparency Webinar is 2/28 from 11-12pm. Patrick Fish has agreed to
go out tot his website and make any changes to satisfy this transparency.

10. VOLUNTEER ACTIVITIES REPORT

President Patrick Fish stated that there are only a couple items.

Pancake Breakfast is March 4™,

We will be staffing a Beer Booth again at the Yolo County Fair August 15-19.
Volunteers agreed to use the money this year from the Pancake Breakfast to
purchase another Combi tool for Brush 30 along with cabinetry.

11. COMMITTEE REPORTS

a.

Standing Committees
i. Benefits Committee Report (Hjerpe, Guarino)— No meeting, no report.
i.  Budget Commitiee Report (Yeager, Hjerpe) — No meeting, no report.
ii. Personnel Committee Report (Hjerpe, Guarino)
Chief Rita stated that she had received suggestions from the Volunteers
regarding the attached drafts of the job description attached and would like
to wait for discussion so she can revise and submit at the next meeting. All
agreed.
iv. Extended Coverage/Resident Firefighter Program Committee (Beoshanz,
Yeager)
e Commissioner Yeager stated there were 2 letters send out for
funding. The funding is for a full-time staff member and a brush rig.

¢ Yocha Dehe has asked for more information regarding the brush rig.

e The airport may be able to become a service district and we may be
able to get $2500 a year for this.

e Chief Rita suggested a committee be appointed to take a look at
creating an Airport Service District Funding Committee — Ad Hoc

Commissioners Yeager and Hjerpe are appointed with Chief Rita
as staff.
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Patrick Fish

Jo Yeager
Left 8:55pm
b. Ad Hoc Committees
i Policy Review Committee (Beoshanz, Guarino)— No meeting, no report.
i.  Animal Rescue Training Committee (McMullen, Hjerpe)- taken of order and
Covered.
ii. Monument Committee (Beoshanz, Yeager) — Covered under Assistant
Chief Heins report.
12. BUREAU OF INDIAN HEALTH SERVICE (BHHS) LIASION REPORT

13.

14.

15.

16.

17.

18.

Commissioner McMullen stated that there had been an article stating that they may have
changed the name of the facility again. Also, the Funding seems promising.

He also stated that there was a study done recommending that there be a right and left
turn pocket. Litigation is underway regarding the road.

TRAINING LIASION REPORT
Nothing new to report.

FIRE PREVENTION LIASION REPORT

Nothing to report. Assistant Chief Heins already covered.

MAJOR EQUIPMENT LIASION REPORT
Nothing new to report.

CONSENT CALENDAR

It was clarified that this only need be on the agenda the month following each quarter.

MINUTES
a. Approval of January 16, 2018 Board Meeting Minutes

Move to approve minutes as corrected on page 2 of 5.

Motion by: Commissioner Yeager
2" Commissioner Guarino

Passed: Unanimously

CLERKS’ REPORT

Clerk Grafton stated she had the final copy of the Special Districts Financial
Transactions Report and asked if any of the Commissioners would like to see it. She
stated it would be there at the station if they wanted to look at it.

a. Discussion/Action — Personnel Evaluation — Sharon Grafton
President McMullen asked that the Personnel Committee meet with Clerk
Grafton and bring back recommendation to the Board.

He also suggested they get a copy of the job description to review
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19. OPEN FORUM
Commissioner Beoshanz stated that there used to be a BBQ pit in the back of Lillard
Hall and it was lined with bricks. He noted that it was covered in and suggested that the
bricks be dug out as there are somewhere around 100 bricks. President McMullen
asked that this go to the Lillard Hall Committee for discussion and to come back with a
recommendation.
Commissioner Beoshanz also stated that he would like to see a 4 way stop sign at the
intersections of 31 & 96. President McMullen asked that this be added to the Board
Agenda for new month.
20. CALENDAR
The next regularly scheduled meeting of the Board of Fire Commissioners will be
Tuesday March 20, 2018.
Motion by: Commissioner Guarino
2":  Commissioner Yeager
To adjourn,
Passed: Unanimously
Meeting adjourned 9:25pm
Vice President Clerk
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